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Team
Bonding
Program

Great workplaces don't just happen —

they're built on trust, teamwork, and shared moments.
Create yours with a trust bonding experience that lasts
long after the fun is over.

Let's get started.

ng_info@greatplacetowork.com
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Foreword
By Great Place To Work Nigeria Country Manager

Why this Conference Matters
Wellbeing drives performance. It fuels engagement, retention,
and productivity.

About Great Place To Work
The Global Authority on Workplace Culture

Our Speakers

Two Panel Discussions

From Initiative to Imperative: Positioning Employee Wellbeing at
the Heart of Business Strategy.

Designing Workplaces that Sustain Wellbeing: Leadership,
Culture and Systems

Three Masterclass Sessions

From Paycheque to Prosperity: How to Build Personal Financial
Security.

Winning the Long Game: How to Grow Your Career and
Outperform Without Compromising Your Wellbeing.

Mastering Your Mind: Practical Tools for Resilience and
Emotional Strength

Article
Wellbeing Is Not a Benefit. It's a Leadership Standard

The State of Employee Wellbeing in Nigeria:
Insights from the National Wellbeing Survey

Wellbeing Ambassadors 2026

In recognition of their genuine commitment to promoting mental,
emotional, and physical wellbeing beyond

their role.

Best Workplaces for Wellbeing™
Organisations that have made a clear strategic decision: People

are not a cost. They are the advantage.

Conference Exhibitors
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Foreword
Employee Wellbeing Conference 2026
Theme: A Blueprint for a Healthy and Productive Workforce

In today's rapidly evolving world of work, organisations are increasingly
recognising that employee wellbeing is not a peripheral concern, but a
strategic imperative. The quality of our workplaces directly shapes the
quality of our people, and ultimately, the strength and sustainability of
our organisations and economies.

At Great Place To Work®, our work across Nigeria and globally
continues to reaffirm a simple but powerful truth: when employees
thrive, organisations perform. \Wellbeing across physical, emotional,
financial, and career dimensions is foundational to building high-trust,
high-performing workplaces.

It is against this backdrop that we convene the Employee Wellbeing
Conference 2026, under the theme "A Blueprint for a Healthy and
Productive Workforce.” This conference is designed not merely as a
platform for dialogue, but as a call to action, bringing together leaders
across business, government, and the development ecosystem to
co-create practical pathways for embedding wellbeing into the fabric
of organisational strategy.

Through keynote addresses, panel discussions, and masterclass
sessions, we aim to explore how organisations can move from intention
to execution, designing systems, cultures, and leadership practices
that sustain wellbeing and unlock performance.

Beyond organisations, this conversation extends to society at large.
Healthier workplaces lead to healthier individuals, stronger families,
and a more resilient national economy.

As we collectively imagine a future where a significant proportion of
organisations in Nigeria are great workplaces, the implications for
wellbeing and national development are profound. We are honoured
to welcome our distinguished speakers, partners, and participants,
whose insights and commitment continue to shape this important

agenda.
Otamere Elegon
Country Manager We invite you to engage actively, share boldly, and leave inspired to
Great Place To Work Nigeria build workplaces where people not only work but truly thrive.
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Why this Conference?

Wellbeing drives performance. It
fuels engagement, retention, and
productivity.

Organisations that prioritise
people don't just feel better — they
perform better.

Conference Objectives

Align Wellbeing with Profitability

Move beyond theory.

Understand how leading organisations are directly linking
employee wellbeing to measurable business outcomes — from
performance to profitability. Because when people thrive,
business scales.

Equip Leaders with Practical Frameworks

Insight without execution is noise.

This conference delivers actionable frameworks, proven models,
and real-world strategies that leaders can immediately apply to
build resilient, high - performing workplaces.

Recognise Organisations Leading in Wellbeing

Leadership deserves visibility.

We spotlight organisations that are setting the

standard — not just talking about wellbeing, but embedding it
into culture, leadership, and results. Because what gets
recognised becomes the benchmark.

Great Place To Work. Employee Wellbeing Conference 2026



About Great Place To Work

The global authority
on workplace culture

For over 30 years, Great Place To Work's Certification,
Best Workplaces Lists, and global benchmarks have

become the industry standard, built on data, updated

annually, from more than 20 million employees in 180

countries around the world.

We are the global authority on workplace culture,
providing leaders and organisations with the

workforce and robust employee engagement that
ultimately leads to a healthier bottom line.

Our employee sentiment data is captured directly

and confidentially from employees, empowering

employers to use their workplace culture insights to

recognition and tools needed to foster a thriving experience.

achieve tangible business gains and a clear return on
investment through enhancing their employee

Great Best

Place Workplaces™
To

Work.

Certified NIGERIA
2026

NIGERIA

01
Certification & Lists

Our recognition is the most coveted
and respected in the world for
elevating employer brands to attract
and retain the right people.

03
Bespoke Consulting

We provide culture and change
consulting to guide organisations in
building exceptional, high-trust

workplace cultures.

Best )
Workplaces

in Financial Services

Best )
Workplaces

in Banking

NIGERIA

NIGERIA
2026

02
Insightful Data:

We help organisations build strong
cultures and retain talent through
research, surveys, and employee
insights.

04
Resources & Community

Our expert consultants, data insights,

Best
Workplaces™

for Wellbeing

Great
Place

Scan to learn more

or

greatplacetowork.com.ng

ng_info@greatplacetowork.com

and For All Community connect bold 0813 864 1300 0810 437 3764

leaders transforming employee
experience and culture.
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Keynote Speaker

Dr. Oreoluwa Finnih-Awokoya, the Special Adviser on SDGs to the
Lagos State Governor, is a seasoned leader in healthcare and
sustainable development with over 20 years of experience in public
health advocacy and policy implementation.

She is also a strong advocate for gender equality, women'’s
empowerment, and global partnerships that drive sustainable
development across sectors.

Known for her strategic thinking, project management, and
leadership, she has made significant contributions to aligning
government priorities with the SDGs and fostering impactful

Dr. Oreoluwa Finnih-Awokoya
Special Adviser on SDGs to the

Lagos State Governor )
collaborations.

Her remarkable work highlights her commitment to advancing

healthcare and sustainable development in Lagos State and
beyond.

Guest Speaker

Dr. Adewale Olaolu (MBBS, MBA) is a senior healthcare executive
with nearly two decades of experience across clinical practice and
healthcare management. Trained at the University College Hospital
(UCH), Ibadan, with an MBA from Glyndwr University, Wales, he
brings a strong blend of clinical expertise and strategic leadership.

His experience spans leading private hospitals in Lagos, the NHS in
Wales, and top HMOs in Nigeria. As Head of Medical Advisory at
Hygeia HMO, he provides strategic oversight for medical operations,

driving initiatives in preventive healthcare, quality assurance, and

Dr. Adewale Olaolu (MBBS, MBA)
Head, Medical Advisory
Hygeia HMO

access to patient-centered care.
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Panel Discussions/Panel 1 40

min

From Initiative to
Imperative: Positioning
Employee Wellbeing at
the Heart of Business
Strategy

Moderator

Fabia Ogunmekan
Founder
ADABA Initiatives

Wellbeing is no longer a nice-to-have — it is central to performance,
retention, and growth.

What to expect:

= Leaders sharing how wellbeing drives measurable business results
s Real examples of wellbeing as a strategic priority

= New frameworks for linking people strategy to profitability

Panelists

Rajiv Das Shehu Yahaya Shantali
Managing Director CEO
Perfetti Van Melle Nigeria Central Securities Clearing System Plc

Dr Jekwu Ozoemene Funke Shobanjo
Executive Director Board Advisor | Transformation Strategist
The Alternative Bank Cluesis itsteein: el
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Panel Discussions/Panel 2 40

min

Designing Workplaces Sustainable wellbeing requires intentional design, not just programs.
that Sustain Wellbeing:

Leadership, Culture and What to expect:

Systems » Practical ways to reduce burnout through roles, workflows, and systems

= Insights on leadership's role in shaping culture
= Strategies to align culture and systems for lasting impact

Moderator — Panelists

Tochi Achugwo Olanike Martins Dipo Adebajo

Chief Operations Officer & Chief People Officer Head, Human Resources
People Experience Manager PremiumTrust Bank Sterling Bank

Great Place To Work Nigeria

Adejoke Alli Felix Bissong
Associate Director, Business Operations Lead Consultant
Fidson Healthcare Plc The GenZ HR

Great Place To Work. Employee Wellbeing Conference 2026 7



Masterclass Session

Topic:
From Paycheque to Prosperity:
How to Build Personal Financial Security

Financial security is no longer optional for high-performing
professionals — it is foundational.

This closed-door session is designed for individuals ready to move
beyond income to intentional wealth-building, with practical
strategies that create stability, clarity, and long-term advantage.
Because true performance begins with personal control.

Chukwuma Nwachukwu
Executive Director
ProvidusBank

About Chukwuma

He is a seasoned banking executive and academic with nearly three decades of experience, currently serving as
an Executive Director at Providus Bank. A First Class graduate and Master’s degree holder in Agricultural
Economics from the Federal University of Technology, Owerri, he transitioned from an initial career in academics
to banking in 1997, later refining his leadership at the University of Oxford's Said Business School.

In his current role, he oversees Treasury, Financial Institutions, and the South East and South South regions,
leveraging deep expertise in risk management, compliance, and strategic operations. Known for his humility and
strong interpersonal skills, Mr. Nwachukwu is a pivotal leader who combines technical proficiency with a vast
network of high-level stakeholders to drive significant institutional growth.




Masterclass Session

Topic:

Winning the Long Game:

How to Grow Your Career and Outperform Without
Compromising Your Wellbeing

Sustained excellence requires more than ambition - it requires
strategy.

This masterclass is for professionals who refuse the trade-off
between success and wellbeing, and are ready to build careers
defined by longevity, relevance, and consistent outperformance.

Because the real advantage is not speed - it is staying power. Olumuyiwa Olulaja
Group Head of Human Capitall
Management & Development,
FirstBank Group

About Olumuyiwa

He is the Group Head of Human Capital Management & Development at FirstBank Group, bringing extensive
expertise in talent management and organizational development since joining the institution from KPMG in 2012.
An accomplished professional with an Engineering degree and an MBA, his leadership is backed by elite
executive education from INSEAD, Lagos Business School, and the London School of Economics.

As a certified trainer, thought leader, and associate member of several professional bodies like CIPMN and NIM,
he oversees the entire employee life cycle, combining strategic hands-on experience with a commitment to
human capital growth within the Nigerian financial sector.




Masterclass Session

Topic:
Mastering Your Mind: Practical Tools for Resilience and
Emotional Strength

In high-stakes environments, mindset is the differentiator.

This session offers a disciplined approach to mental resilience -
equipping participants with the tools to remain clear, composed,
and effective under pressure.

Because at the highest level, control of the mind is control of
outcomes.

Omorinsola Sofola
HR Director, African Medical Centre

. of Excellence (AMCE),
About Omorinsola

She is a visionary human capital strategist and transformation leader with over 20 years of

executive experience across healthcare, hospitality, banking, and consulting. Currently the Director of HR at the
African Medical Centre of Excellence (AMCE), she spearheads talent strategies to mitigate Africa’s healthcare
brain drain. Her distinguished career includes leadership roles at Hilton Nigeria, Phillips Consulting, and
Accenture, following an early career in investment banking at Citibank Chicago.

Triple-certified in the US, UK, and Nigeria, Omorinsola is a Fellow of the CIPD (UK) and holds GPHR and SPHR
credentials. With an MBA from the University of lllinois and a background in clinical psychology, she masterfully
blends global best practices with local solutions to drive measurable organizational impact and service
excellence.




Wellbeing Is

Not a Benefit.
It's a Leadership
Standard.

For years, employee wellbeing has been treated as a
support function - a set of initiatives designed to
make people feel better at work. Gym memberships.
Wellness days. Occasional check-ins. Well-
intentioned, but fundamentally mispositioned.
Because wellbeing is not a perk. It is a signal of
leadership quality.

The organisations that will outperform in the next
decade will not just be more efficient or more
innovative. They will feel different to work in. They will
be environments where people are trusted,
supported, and able to perform at a high level
without burning out in the process. This is not
idealism. It is strategy.

Burnout, disengagement, and attrition are not
employee problems. They are organisational
outcomes. They are the result of how work is
designed, how leaders behave, and what cultures
tolerate. When people consistently feel overwhelmed,
undervalued, or replaceable, performance does not
just decline - it becomes unsustainable. And in
today's market, unsustainable performance is a
liability.

The most effective leaders understand a simple truth:
You cannot demand high performance from people
you systematically exhaust. Sustainable performance
requires more than targets and incentives. It requires
an environment where people can bring their best -
repeatedly, consistently, and over time. This is where
wellbeing shifts from initiative to infrastructure.

At Great Place To Work, our research (see next page)
continues to show that high-trust workplaces
outperform their peers across critical business metrics
- from retention to productivity to long-term financial
performance. But what sits underneath high-trust
cultures is often overlooked:

Article by George Ndugbu
Lead, Employer Recognition
Great Place To Work Nigeria

People feel cared for. People feel heard. People feel
psychologically safe enough to contribute fully. That
is wellbeing in practice.

The conversation, therefore, must change.

The question is no longer: “What wellbeing initiatives
do we offer?”

The real question is: "“What kind of experience do our
people have every day?”

Because that experience is what drives behaviour.
And behaviour is what drives results.

For leaders, this requires a shift in standard. Not

adding more programs. Not increasing

communication. But rethinking how work itself is

structured:

= Are expectations sustainable?

= Are managers equipped to lead humans, not just
tasks?

= Is performance rewarded at the expense of
wellbeing — or alongside it?

These are harder questions. But they are the ones

that matter.

The organisations being recognised today are not
perfect. But they are intentional. They have made a
decision: That performance and wellbeing are not
competing priorities - they are interconnected. And in
making that decision, they have positioned
themselves for something most organisations
struggle to achieve: Consistent, repeatable,
human-centred performance.

Wellbeing is not soft. It is not secondary. And it is
certainly not optional. It is a leadership standard. And
the organisations that understand this will not only
build better workplaces - they will build more
enduring businesses.

Great Place To Work. Employee Wellbeing Conference 2026 11



The State of Employee Wellbeing in Nigeria:

Insights from the National Wellbeing Survey

The national survey on employee wellbeing
in Nigeria conducted by Great Place To
Work, highlights that holistic health is now a
vital driver of organizational performance
and sustainability. Utilizing a structured
Likert scale to assess five key wellbeing
metrics, the research captures a broad
view of the current workplace landscape.
Findings reveal a significant gap: only 50%
of Nigerian employees report positive
wellbeing. This mixed result signals an
urgent opportunity for organizations to
improve the employee experience to ensure
long-term success.

Workplace Wellbeing Experience

Key Insight: 1in 2 employees report positive wellbeing at work,
while the remaining half experience either inconsistent or poor
wellbeing.

B Positive Responses
B Negative Responses
Sometimes Untrue/True

50% of respondents reported positive wellbeing experiences, 21%
remained neutral, reflecting inconsistent experiences and 29%
reported negative experiences, indicating gaps in workplace
wellbeing efforts.

Analysis of the five wellbeing statements reveals varying employee experiences across organisations. While some
employees feel supported and valued, a notable proportion report inconsistencies in how wellbeing is prioritised.

I Positive Responses

I Nevutral I Negative Responses

People in my workplace show concern and support for each other.

53%

24% 24%

| receive meaningful support from my managers and colleagues at my organization during times of work-related siress or personal

difficulties..

52%

20% 28%

My organization provides a psychologically and emotionally healthy work environment.

51%

20% 29%

The wellbeing resources and programs provided at my organization make a positive difference to my mental and emotional health.

47%

20% 33%

My organization promotes a healthy balance between work life and personal life

46%

23% 32%

The notable share of neutral responses indicates that wellbeing practices are not yet consistently embedded

across many organisations, while the remaining negative responses point to a lack of formal wellbeing

structures within their workplaces.

Great Place To Work. Employee Wellbeing Conference 2026
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Demographic Insights

Survey findings indicate that employee wellbeing
varies significantly across gender, industries, and work
structures. Sector-specific analysis reveals that
Information Technology (IT) professionals report the
highest levels of wellbeing, whereas those in the
Healthcare industry experience the lowest.

Average of Wellbeing Score by Industry

IT (Information Technology)
55%

Financial

I, 5375

Public Service

I, 517

Manufacturing

I, 517

Ener
S

Education

I, 437

Health Care
42%

Employees that work in IT (Information Technology)
report slightly higher Wellbeing scores (55% ) while
workers in the Health Care Industry had the lowest
Wellbeing Score (42%).

The disparity in wellbeing scores between sectors is
driven by their distinct work environments:

IT Sector: Benefits from flexible work arrangements,
high digital tool adoption for efficiency, and a strong
focus on workplace culture.

Healthcare Sector: Characterized by high-pressure
environments, irregular hours, and intense physical and
emotional demands.

These challenging conditions in healthcare
necessitate targeted interventions to improve
employee wellbeing.

Work Structure and Wellbeing

The survey insights indicates that wellbeing is similar
across work arrangements, with remote employees
experiencing slightly lower levels than their onsite and
hybrid counterparts.

Great Place To Work. Employee Wellbeing Conference 2026

Average of Wellbeing Scores by Work Status

60%
0% 51% 51% 48%
40%
30%

20%

10%

Remote

On-site Hybrid

Employees that work On-site and Hylbrid report
slightly higher Wellbeing scores (51% ) while Remote
workers score slightly lower (48%).

Remote work introduces challenges such as social
isolation, blurred work-life boundaries, and limited
access to organizational support. In contrast, onsite
and hybrid models tend to offer better opportunities
for collaboration, clearer routines, and greater visibility
of available resources. These factors explain why
remote employees in Nigeria report slightly lower
wellbeing levels than their counterparts.

Employment Type and Wellbeing

Wellbeing scores vary by employment type, with
full-time employees reporting the highest levels due to
job stability and organizational support. Self-
employed individuals follow closely, as their
professional autonomy is often tempered by income
uncertainty. Conversely, freelancers report the lowest
wellbeing (47%) due to poor job security and lack of
benefits. To improve these outcomes, organizations
should offer freelancers more inclusive support,
including structured contracts, timely payments, and
access to mental health resources.

Average of Wellbeing Scores by Employment Type

60%
52%
51%
50% 49% 47%

40%
30%
20%

10%

Full-time Self-employed Part-time Freelance
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Gender and Wellbeing

Male employees report slightly higher wellbeing scores
(51%) than female employees (46%), revealing a gender
gap in workplace experience. To address this disparity,
organizations should implement targeted strategies
such as fostering psychological safety, providing
mentorship, and offering flexible work arrangements.
Additionally, increasing female leadership
representation and utilizing data-driven monitoring
can help create a more equitable environment that
meets the unique needs of women.

Average of Wellbeing Scores by Employment Type

60%

51%
50% 46%

40%
30%

20%

10%
Male Female

Certified Organisations vs National Benchmark

A comparison with Great Place to Work® certified
organisations highlights a significant gap: Certified
organisations significantly outperform the National
average, demonstrating that a strong culture of
wellbeing is both achievable and impactful.

100%
Employee Wellbeing : Certified Organizations

0% vs. National Survey Average

80% 77%
70%

60%

50%

50%

40%

30%

20%

10%

Certified Organizations National Average

Employees in certified organizations report
significantly higher wellbeing (77%) than the National
Wellbeing average (50%), a difference that
underscores the value of strong workplace culture
practices.

Why Employee Wellbeing Matters

Historically, wellbeing has often been seen as a
"nice-to-have" rather than a core business priority.
However, growing evidence shows that organisations
that intentionally prioritise employee wellbeing build
stronger foundations for sustained, long-term success.

At Great Place To Work®, our research consistently
shows that organizations that invest in trust, fairness,
and employee wellbeing build more resilient,
high-performing workplaces, where higher levels of
wellbeing are strongly linked to increased employee
productivity, engagement, and overall business
performance.

mWellbeing Scores @ Productivity

90% 89%
88% 7%
85% 83
80
80%
78% 78% 77%
75%
72% 72%
70%
65%
60%
55%
50%
2021 2022 2023 2024 2025
Conclusion

The findings from the National Wellbeing Survey
highlight a clear opportunity for organisations across
Nigeria to rethink and strengthen their approach to
employee wellbeing. While Certified organisations are
setting the standard, the broader workforce
experience reveals significant room for improvement.
Closing this gap will require intentional efforts,
consistent practices, and a commitment to creating
environments where employees can truly thrive.

Analysis carried out by:

T
|
Olasunkanmi Olajide
Customer Success Manager
Great Place To Work Nigeria

Amara Ozokwelu
Data Analyst,
Great Place To Work Nigeria
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Wellbeing Ambassadors

In recognition of their genuine commitment to
promoting mental, emotional, and physical wellbeing beyond their role.

Oluyemisi Onasanya Kafayat Olawuyi Tinu Adeyemi Essiet Sylvanus Jackson

Head, Domestic Consulting Engineer Group Head HR and Learning & Development
Operations Cisco General Services Manager
FSDH Merchant Bank CWG All Talentz

i) PR

. N\
Marlene Mba Stephen Agada Christiana Kadeji Eko Tolulope Mercy
Employee Wellness Officer Senior Manager HR/ Employee Services and Human Resources
ProvidusBank Admin/Security Wellness Officer Specialist
MEBS Global Reach PremiumTrust Bank GZ Industries Ltd

Friday Ebbah Amaka Anozie Funke Onafuye

S . Adebisi Odefunso
Logistics Officer People & Culture Associate Talent Management Officer Training M
L . L " ; g Manager
SC Johnson & Son Nigeria Risevest Limited Central Securities Clearing System Plc

Marriott International

& ;@_ ﬁ ot

Blessing Elliott Afolabi Babatunde Chukwuma Okafor Oluwafeyisayo Akinola Lucky Ibhadojemu
Principal Specialist, Brand Human Resources Business People Management, Human Resources Services Talent Engagement,
& Marketing Partner HRBP Lead Specialist Employee Experience and
Cybervergent Polo Luxury First Securities Ltd Schneider Electric Nigeria Culture Analyst

The Alternative Bank
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Best

Workplaces™

for Wellbeing

NIGERIA

Best Workplaces for Wellbeing™ 2026

At Great Place To Work, we don't celebrate intentions.
We recognise outcomes.

The Best Workplaces for Wellbeing™ List spotlights organisations that have
made a clear strategic decision: People are not a cost. They are the
advantage. These are organisations where wellbeing is not a side initiative -
it is embedded in leadership, culture, and performance.

Why Recognition Matters

What gets recognised gets repeated. In today’s market, wellbeing is no
longer a "nice-to-have.” It is a defining signal of leadership quality.

Recognition:

= Positions your organisation as a talent magnet

= Strengthens employer brand credibility

= Sends a clear message to employees: this is a place where you matter

The best organisations understand this:
Reputation hires before recruiters do.

A Methodology You Can Defend
This recognition is not based on narratives. It is built on evidence.

The Best Workplaces for Wellbeing™ List is grounded in:

= Real employee voices — not curated stories

® Measurable trust and culture data

= Proven wellbeing practices with tangible impact

Global benchmarks developed by Great Place To Work over decades

If it cannot be measured, it cannot be recognised.
If it cannot be experienced by employees, it does not qualify.

Great Place To Work. Employee Wellbeing Conference 2026 16



Best Workplaces for Wellbeing™ 2026 \B,‘?Sﬁkpmesm

Small Category Organisations for Wellbeing

Great

st position

Q(Johnson SC Johnson & Sons Nigeria

Atamily compan
3

atworkfor s bottr word Manufacturing & Production

2nd position
MEBS Global Reach - Nigeria
Health Care

3rd position

ﬁ GIDI Gidi Real Estate

Real Estate

4th position
) cybervergent Cybervergent Limited
Information Technology // Software

5th position
afean]n Cisco Nigeria
Cisco Information Technology // Software
6th position

rirstsecuritiesBrokers ¥ First Securities Limited
Financial Services & Insurance // Banking/Credit Services

7th position
CPOLO Polo Limited
Retail
8th position
Risvest Limited
Financial Services & Insurance
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Best Workplaces for Wellbeing™ 2026
Medium Category Organisations

Best
Workplaces™

for Wellbeing
Great
Place
st position Work.
CSCS Nigeria
Financial Services & Insurance
2nd position
FSDH Merchant Bank Limited
WERCHANT BANKLTD Financial Services & Insurance // Banking/Credit Services
3rd position
Hekon segpieer - Schneider Electric Nigeria
Engineering
4th position
o CWG
CWG Information Technology
5th position
A
3¢ All Talentz
e Professional Services // Staffing & Recruitment
- Best
Best Workplaces for Wellbeing™ 2026 Workplaces™
Medium Category Organisations for Wellbeing
Great
Place
To
Work.

m PremiumTrust
Bank

) the .
) gz

PROVIDUSBANK

arrioft

INTERNATIONAL

yes we can

==
GZI

st position
PremiumTrust Bank
Financial Services & Insurance // Banking/Credit Services

2nd position
The Alternative Bank
Financial Services & Insurance // Banking/Credit Services

3rd position
Providus Bank
Financial Services & Insurance // Banking/Credit Services

4th position
Marriott International
Hospitality // Hotel/Resort

Sth position
GZ Industries

Manufacturing & Production

Great Place To Work. Employee Wellbeing Conference 2026
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Conference Exhibitors

FCC

HEALTHCARE

First Cardiology Consultants is a premier cardiovascular center in Nigeria, offering
world-class heart care through advanced technology and expertise. Specializing
in complex cardiac procedures and critical care, FCC provides high-end
diagnostic and surgical services, ensuring patients receive international-standard
treatment locally to improve heart health outcomes across West Africa.

©AMCE

African Medical Centre of Excellence
In partnership with King’s College Hospital, London

The AMCE is a quaternary healthcare facility in Abuja established to provide
world-class specialized care in oncology, cardiology, and hematology. A
partnership involving Afreximbank and King's College Hospital, London, it aims to
reduce medical tourism by offering cutting-edge diagnostics, research, and
treatment to patients throughout the African continent.

African Health Matters is a social enterprise committed to transforming healthcare
access and mental health awareness across Africa. By leveraging education,
advocacy, and community-driven initiatives, the organization works to
destigmatize mental illness and empower young adults with the resources needed
to make informed, healthy life choices for long-term wellbeing.

Sterling

Sterling Bank is a leading Nigerian financial institution renowned for its "H.E.A.RT"
strategy, prioritizing investment in the Health sector. Through tailored financial
products and equipment leasing, the bank supports healthcare providers and
tech innovators, driving sustainable growth and making quality medical services
more accessible to the Nigerian populace.

HYGEIA

HMO

Hygeia HMO is Nigeria's foremost health insurance provider, boasting over 30
years of experience in managed care. With an extensive network of over 1,200
hospitals, it provides individuals and corporate clients with comprehensive,
affordable health plans, focusing on preventive medicine and wellness to ensure a
healthier, more productive workforce.

OneHealth

AXA OneHealth is a subsidiary of the AXA Group that provides world-class,
integrated healthcare solutions in emerging markets. It offers both physical and
virtual consultations across over 30 specialties. By combining advanced
diagnostics with digital health tools, it ensures affordable, seamless, and
convenient patient experiences.

Great Place To Work. Employee Wellbeing Conference 2026 20
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Conference Exhibitors

d.light

d.light is a global social enterprise and market leader in affordable solar-powered
solutions. Dedicated to transforming lives in developing countries, the company
provides clean, reliable energy through solar lanterns and home systems. By
replacing kerosene, d.light improves health, safety, and educational outcomes for
millions of people worldwide.

WE CARE

HOSPITAL

WeCare Hospital is a patient-centric medical facility committed to delivering
compassionate, high-quality healthcare. Guided by values of integrity and
excellence, the hospital offers comprehensive services ranging from skilled nursing
to specialized rehabilitation. Its collaborative approach ensures personal,
consistent care tailored to the unique needs of every individual and family.

FOODS

FSDH Merchant Bank is a premier Nigerian financial institution specializing in
corporate banking, advisory, and wealth management. Since 1993, it has
empowered businesses and high-net-worth clients through innovative, tailored
financial solutions. Recognized as a top workplace, FSDH focuses on sustainable
wealth creation and navigating complex global markets.

CREATING VALUABLE
FOODS FOR LIFE




FINALLY, A

ZERO

YOU CAN BE
PROUD OF.

ZERO Transfer Fees
Account Maintenance Fees

Conference Exhibitors

The Alternative Bank is a dynamic standalone institution that operates on the
principles of non-interest, ethical banking. Emerging from Sterling Bank, it
// altematlve challenges traditional norms by offering personalized financial solutions like
/ interest-free loans and profit-sharing accounts. Its mission focuses on creating
wealth through empathy, execution, and excellence.

Perfetti Van Melle is one of the world's largest confectionery manufacturers,
famous for global brands like Mentos and Chupa Chups. Operating in over 150
countries, the Italian-Dutch multinational blends imagination with passion to
create popular chewing gums and candies. It is a leader in global sweet

innovation.
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PremiumTrust
Z Bank

We are

Bigger & Stronger

To serve You better.

Conference Exhibitors

Fidson Healthcare Plc is Nigeria's leading pharmaceutical company, dedicated to

» manufacturing and distributing high-quality healthcare products. Operating a
« WHO-compliant facility, Fidson provides affordable medicine across major
FIDSON therapeutic classes. With the mantra "We Value Life," the company prioritizes

innovation and integrity to improve community wellbeing.

Premium Trust Bank is a fast-growing Nigerian commercial bank focused on digital
) innovation and speed of execution. With a vision to be the nation’s top digital
bank, it provides seamless 24/7 financial services to individuals and SMEs. The
gre{niumTrust bank emphasizes tailored solutions and community growth through excellence.
an
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FIDSON

WE VALUE LIFE

At Fidson, we are more than a healthcare company,
we are life’s champion. For Over 30 years, we have
stayed committed to shaping the future of healthcare
in Africa.

Our passion drives us to create innovative, high-quality
products through processes that adhere to global
best practices.

We also care deeply for our people and the communities we
serve, while inspiring possibilities for generations.
Everything we do is simply because, at Fidson... we value life.

® + 234 807 700 888 P4 info@fidson.com 1 © X @fidsoncares @ www.fidson.com




Making
Life Brighter
with d.light

I-Series
Solar Inverter System

Smart Solar Inverter for Uninterrupted Power

\ Supports home
/ appliances

10+ Years
product life

Pay in easy
installments

5 years
warranty

X Pro Series

Solar Home System
Grid Like
Experience

[}
X2000 Pro

10+ Years
product life

Upgradable with
d.light appliances*

i Pay in easy
installments

5years
warranty

|*. J 32"Screen
*  Big Screen Size

.. Watch free channels
B without needing
set-top box

a0,
& 2 2years
vV Warranty

» d.lightnigeria

x @d.light Nigeria

d.light delivers reliable and affordable solar
energy to low-income families worldwide. We
serve communities with limited access to
electricity and financial services, providing
dependable solar solutions, essential appliances,
and smartphones.

Through flexible financing options like PayGo, we
continue to make life brighter for millions.

d.light

Making Life Brighter

Powerful
airflow

LED
light

2 years
warranty

3

D-Series
Solar Home System

Upgradeto a
Brighter Life

10+ Years
product life

Pay in easy
installments

m m ;o

SEpNas q‘{)

Syears
warranty

m |

Available Models: D100, D200.

Explore our portable lighting range.

f| dlight solar Nigeria ~ (© 08090178448




FCC

HEALTHCARE

ACCESS QUALITY

MEDICAL
SERVICES

20000+

Patients Treated

Echocardiography Nutrition and Dietetics
Intensive Care Unit (ICU) Ear Nose & Throat (ENT)
Endoscopy (Gastroscopy, Internal Medicine
Colonoscopy, ERCP) Orthopedics
Imaging Unit - CT Scan, X-Ray, Gastroenterology
Ultrasound General Surgery

¢ Interventional Radiology Neurosurgery

¢ Physiotherapy Weight Loss Clinic

e Urology

Cardiology (non-invasive)
Interventional Cardiology
Cardiac Surgery

Stroke Management
Sleep Study

Family Medicine

09169849161, 08035250205, firstcardiology.org 20A Thompson Avenue,
08082114266 info@firstcardiology.org Off Glover Road, Ikoyi, Lagos.

S

MERCHANT BANK LTD

Success is within reach when you
journey with the right partner.

Let's partner with you.

J7® Corporate @1 Business Prestige International
Banking  “& Banking Banking @] Banking

Trust. Expertise. Legacy.
FSDH Merchant Bank

5th- 8" Floor, UAC House, 1/5 Odunlami Street, Marina, Lagos
® 02017008901 @ customerservice@fsdhgroup.com

www.fsdhmerchantbank.com
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